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Our Organization
Established in 1974 as the Credit Union Stabilization Corporation, our goal was simply to insure 
100% of Alberta’s credit union deposits. In 1976, our corporation’s scope of services was 
expanded to include credit adjudication. Economic challenges in the early 1980’s sparked a 
restructuring of the credit union system, leading to the Government of Alberta providing a 
financial backstop to the corporation and appointing an independent Board of Directors.   

Known today as the Credit Union Deposit Guarantee Corporation of Alberta, we continue to be a 
pillar of financial security for Albertans. We employ approximately 33 people focused on 
ensuring sound business practices for the Alberta credit union system. Our primary stakeholders 
include Alberta Central and the members of 1st Choice Savings and Credit Union, Bow Valley 
Credit Union, Calgary Police Credit Union, Christian Credit Union, Khalsa Credit Union (Alberta), 
Lakeland Credit Union, Rocky Credit Union, Servus Credit Union, TransCanada Credit Union, 
Vermilion Credit Union, and Vision Credit Union. 

MANDATE: Our mandate is to provide risk-based regulatory oversight and a deposit 
guarantee to enable Alberta’s safe and sound credit union system.   

VISION: Our vision is an Alberta credit union system that is safe, sound, and competitive 
within the evolving global financial services environment.   

PURPOSE: Our purpose is to enable safety and soundness through providing financial 
institution regulation to jurisdictions within which we operate by being an employer of 
choice, taking an agile and collaborative approach, and leveraging technology. 

Culture 
We foster a culture that thrives on curiosity, collaboration, and empowerment. We believe in 
asking questions, innovating responsibly, and continuously seeking improvement. We respect 
diverse opinions and perspectives and believe they drive our success.    

Our work is marked by integrity and accountability. We prioritize the well-being of our team 
members, ensuring a safe and conducive work environment that promotes personal growth and 
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professional development. Each day presents an opportunity to contribute and reinforce our 
commitment to the community we serve. 

We are located in Edmonton’s ICE District, close to many downtown amenities. Our employees 
participate in a hybrid work program and are required to work in the office three set days per 
week. Employees have access to an on-site gym and golf simulator.  

Values 
We are driven by six core values that define who we are and what we stand for: 

WE ACT WITH INTEGRITY - we consistently and responsibly carry out our duties in a 
trustworthy, fair, and ethical manner. 

WE ARE CURIOUS - we ask questions and continually look for opportunities to innovate 
while managing risks. 

WE EMPOWER - we set clear expectations and empower others to do their best work. 

WE ARE COLLABORATIVE - we embrace collaboration by respecting, encouraging, and 
valuing diverse opinions and perspectives. 

WE ARE ACCOUNTABLE - we take responsibility for our actions and hold ourselves 
accountable for delivering business results 

WE CARE - we care for the psychological safety, health, and well-being of one another. 

We provide a unique opportunity to work in a regulatory environment, building expertise and 
relationships within the financial services industry in Alberta and across Canada. Your talent, skills 
and perspective can help shape the future of Alberta’s financial services industry. 
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Position – Director, Financial Reporting 

Position Summary 
The Financial Reporting Director is responsible for ensuring the accuracy, completeness, and 
timeliness of the organization's financial reporting, accounting and legislative filing/disclosure 
processes. This role plays a critical part in maintaining strong internal controls, supporting audit 
requirements, and ensuring compliance with applicable accounting standards, legislation, and 
regulatory requirements. The Financial Reporting Director provides leadership and expertise in 
financial reporting, accounting operations, financial analysis, budget, and audit coordination, 
while supporting transparency, accountability, and sound financial stewardship across the 
organization.  

Key Responsibilities 
• Prepare, review, and analyze monthly, quarterly, and annual financial statements and 

disclosures. 
• Ensure compliance with International Financial Reporting Standards (IFRS), Canadian 

Auditing Standards (CAS), and applicable laws and regulations. 
• Maintain the general ledger, account reconciliations, continuity schedules, and supporting 

financial records. 
• Establish accounting and reporting processes related to revenue, expenditures, taxation, 

and other financial transactions. 
• Develop, implement, and monitor financial policies, procedures, and internal controls to 

safeguard organizational assets and ensure compliance. 
• Coordinate the annual external audit process, prepare supporting documentation, and 

respond to auditor inquiries. 
• Provide financial analysis and insights and prepare cash forecasts. 
• Support the preparation of financial reports and presentations for Executive Leadership, 

the Board, and government stakeholders. 
• Coordinate the annual budget process and support organizational planning activities.  
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• Ensure the integrity, reliability and continued enhancement of financial systems, records, 
and reporting processes. 

Qualifications 
EDUCATION 

• Bachelor's degree in Accounting, Finance, Commerce, or a related field. 
• Chartered Professional Accountant (CPA) designation is required. 

EXPERIENCE 
• Minimum 15 years of progressive accounting, financial reporting and financial analysis 

experience.  
• Experience in preparing financial statements and public accountability disclosures. 
• Experience in preparing accounting entries and complying with IFRS and legislative 

frameworks. 
• Experience in managing multiple financial processes and reporting cycles. 
• Experience in developing and maintaining internal controls and financial policies. 
• Experience in supervising or leading accounting staff is considered an asset. 

KNOWLEDGE, SKILLS & ABILITIES 
• Advanced knowledge of financial reporting, financial planning & analysis, treasury & cash 

management, accounting & internal controls, and audit & assurance. 
• Strong understanding of budget development & monitoring and financial governance. 
• Excellent analytical, problem-solving, and innovation skills. 
• Strong communication, collaboration and relationship management abilities. 
• Demonstrated integrity, accountability, curiosity and professional judgment. 
• Ability to manage multiple priorities and deadlines in a complex reporting environment. 
• Proficiency with accounting systems, spreadsheets, data visualization tools, and Microsoft 

Office applications. 
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Compensation & Benefits 
• A competitive compensation package, including an attractive base salary and excellent 

benefits, will be provided. The base salary range for this position is commensurate with 
individual qualifications and experience. 

• Employer benefit contributions include retirement savings, dental care, extended health 
care, life & disability insurance and health/lifestyle spending account. 

• Professional development opportunities 
• Commitment to work/life balance. 
• Downtown Edmonton office (hybrid work). 
• Company events. 
• Employee assistance program. 

Our Process 
Inclusivity 
We celebrate diversity and are committed to creating an inclusive environment for all employees. 
We are an equal opportunity employer committed to an inclusive and accessible recruitment and 
selection process. 

Compliance & Confidentiality 
Final candidates for this position will undertake a Criminal Records Check and Credit Check. 

When you apply for a job with us, we collect your personal information to assess your 
application. This collection is authorized under Section 4(c) of Alberta’s Protection of Privacy Act. 
We protect the privacy and confidentiality of personal information used or disclosed during the 
recruitment process, whether provided verbally, electronically, or in print. 

Apply 
Please submit a cover letter and resume to: 

Email: careers@cudgc.ab.ca 


